SERVICE CONDITIONS OF PART TIME EMPLOYEES
 

The codified service conditions of part-time employees with such modifications as are considered necessary are as follows;

 

(1) CLERICAL STAFF: One third of the scale wages and one third of the annual increments, payable to full time employees where the total working hours do not exceed 12 hours per week.

(Para 1 of BPS dated 28.11.1997 read with Para 20 of BPS dated 27.03.2000)
 (2) SUBORDINATE STAFF: If their normal total working hours per week are –

	Up to 3 hours                                            
	at Bank’s discretion with a minimum of Rs. 750/- p.m.



	More than 3 hours but less than 6 hrs
	at Bank’s discretion with a minimum of Rs.1,050/- p.m.



	More than 6 hours to 13 hours                     
	One third of the scale wages with proportionate annual increment



	More than 13 hours to 19 hours                   
	One half of the scale wages with proportionate annual increment



	More than 19 hours to 29 hours
	Three fourth of the scale wages with proportionate annual increment



	Beyond 29 hours                                           
	Full scale wages


 EXPLANATION: “Scale wages” shall mean basic pay, city compensatory allowance, if any, special/house rent/other allowances, if any, and dearness allowance payable to full time workmen.

 (Para 21 of BPS dated 02.06.2005)

 Part-time workmen shall also be entitled to receive proportionate annual increment in the new scales, on the same date on which the increments in the existing scales would have fallen due if the existing scales were continued, so that the period of service since the date of the last increment in the existing scales shall be available for the purpose of calculating the period of earning an increment in the new scales of pay.

 (Para 19 of BPS dated 12.10.1970)

 

(a) Permanent part-time employees drawing scale wages are eligible for leave, medical aid and uniforms.

 

(b) In partial modification of Clause 18.2 of the Bipartite Settlement dated 10th April, 1989, with effect from 1st November, 1999, Part Time employees drawing scale wages shall also be eligible for reimbursement of Hospitalisation Expenses on pro-rata basis.

 

(c) Permanent part-time employees drawing scale wages are eligible for Provident Fund with effect from 01-09-1978.

 

(d) Permanent part-time employees drawing scale wages in banks other than State Bank of India will be eligible for Gratuity.

 

(e) Permanent part-time employees drawing scale wages shall be eligible for leave fare concession and leave encashment on pro-rata basis with effect from 01-04-1989.

 (Para 18.2 of BPS dated 10.04.1989)

 

Part-time employees not drawing scale wages shall be eligible for only fixed monthly payment made to them by the bank. Other part-time employees drawing scale wages shall get only such benefits as are specifically provided hereunder:

 

Part-time employees should be paid wages as per the provisions of the Settlement which will supersede any local arrangements for payment of wages to part-time employees. Minimum, Quantum stipulated for CCA, HRA will apply to part-time employees in scale wages on pro-rata basis

 (IBA Cir No. PD/CIR/76/90/937 dated 16-8-1989).

 

LFC: The block for Leave Fare Concession should begin from 01-11-1987 or date of joining the service whichever is later. The concept pro rata should apply with reference to the scale wages at the time of availment. Leave Fare Concession on pro rata basis to permanent part-time employees drawing scale wages would mean pro rata distance and not pro rata period time. Leave encashment for part-time employee in scale wages will be the same as the wages drawn by him, i.e. 1/3, 1/2 or 3/4 of the full pay and allowances for the period the leave is encashed as the case may be. Part-time employees should be paid wages as per the provisions of the Settlement which will supersede any local arrangements for payment of wages to part-time employees. Minimum quantum stipulated for CCA, HRA, will apply to part-time employees in scale wages on pro rata basis.

 (IBA CIR No: PD/CIR/76/90 dated 16-08-1989)

 

STAGNATION INCREMENTS:  Permanent part-time employees on scale wages are also eligible to draw stagnation increments pro rata to the scale in which they are, at frequencies of two years from the date of reaching the maximum of the scale.

 (IBA CIR No.PD/76/90/2005-06/534 dated 07-06-2005)

 

PREFERENCE IN FULL TIME VACANCIES
Subject to the bank’s recruitment rules, preference will be given to permanent part-time employees drawing scale wages in filling up full time vacancies in the same cadre, other things being equal.

 (Para 18.4 of BPS dated 10.04.1989)

 

Members of the subordinate staff whose names are registered in the Bank’s license for weapons, as ‘Retainers’ shall be given preference for filling up vacancies of ‘Armed Guards’.

 (Para 20.18/ of BPS dated 19.10.1966)

 

In terms of Clause 18(2) of Bipartite Settlement dated 10th April, 1989, permanent part-time employees drawing scale wages are eligible for leave fare concession and leave encashment on pro-rata basis. However, they are not permitted encashment of Privilege Leave at the time of superannuation as it has not been specifically provided for under the Bipartite Settlement. The Working Group of the IBA at its meeting held on 18th April, 2000 considered that when the permanent part-time employees drawing scale wages are allowed encashment of Privilege Leave at the time of availing Leave Fare Concession on pro-rata basis, the same may be allowed at the time of superannuation. It has, therefore, been decided that the permanent part-time employees drawing

scale wages may be allowed encashment of accumulated Privilege Leave up to a maximum of 240 days on pro-rata basis of the scale wages drawn by them, at the time of superannuation.

 (IBA CIR No. PD/CIR/76/H7/V/356 dated 26-05-2000)

 

 
FITMENT ON FULL TIME CONVERSION
For fitment of part-time employees consequent on their appointment on full time basis the pro-rata increments earned by them in the course of their part-time service shall be converted (notionally and only for the purposes of fitment) into full increments and their salary fitted from the date of their appointment as full time employees after taking into account such notionally added increments, the fraction of an increment, if any, being granted to them by advancing the date of their next increment suitably. The advanced date of increment, will in such cases, become the date of their annual increment in future years. When wages of part-time employees are prefixed from 1/3 to 1/2 or 3/4 or from 1/2/to 3/4 in the wage scales, the pro-rata increments earned by them in the course of their service in the lower proportionate wage scale shall be taken into account for the purpose of fitment in the higher proportionate wage scale together with the benefit of advancing the date of increment where the fraction of increment is involved as in the case of their absorption as full time employees.

 (Para 18.3 of BPS dated 10.04.1989)
